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GENERAL AGENTS COMMISSION SCHEDULE (life) 
 

This Compensation Schedule forms a part of your Agreement and is subject to all provisions thereof. Compensation 
will be paid via Master General Agent on premiums earned by the “Companies” from applications procured by You on 
which the “Companies” has issued a policy and while this Compensation Schedule is in effect. Compensation shown is 
expressed as a percentage of premiums earned by the “Companies”. 
 
For all life policies, compensation will be paid at the same rate as the policy on Table Ratings through Table 8. No 
compensation will be paid on the premium rating in excess of Table 8 or on Flat Extras. 
 

*Base renewal commissions for Years 2, 3 and 4 on policies issued will be adjusted quarterly according to the 
“Commission Advance & Renewal Bonus Program” based on each agent’s level individually. 
 

VESTING AND MINIMUM COMPENSATION 
 
If Your Contract is terminated without cause, compensation in the form of first year and renewal commission is fully 
vested on policies procured and delivered by You. If Your Contract is terminated without cause, no further 
compensation will be payable to You on any policy that is lapsed due to non-payment of premium more than 31 days 
from the due date even though any such policy is subsequently reinstated. 
 
The minimum commission check issued by the “Companies” is $25.00. Amounts payable that are less than $25.00 will 
be accumulated and paid when the total is at least $25.00. After termination without cause, no further compensation 
will be paid if the total amount of compensation is less than $100 in any calendar year subsequent to the year in which 
Your Contract terminated.  
 

APPOINTED DOWN-LINE AGENTS 
 
You, as a General Agent, have the option to appoint and authorize agents who will be assigned under this Agreement. 
General Agent shall be compensated under this Agreement by Commissions ("Commissions") according to the 
applicable Commission Schedule relating to Policies which are produced by General Agent or his Agents, as 
applicable. The General Agent is responsible for any and all uncollectable debt occurred by any assigned agent. 
 
 

OTHER COMPENSATION 
 
Compensation on any plan of insurance not listed will be determined by the “Companies”. No compensation will be 
payable on premiums waived on any type of insurance or annuity under the provisions of a disability clause or a payor 
insurance clause. 
 

RENEWAL BONUS PROGRAM 
(Applies to entire hierarchy) 

 
You and Your appointed Agents at the Gold level are eligible to qualify for a renewal bonus. Agent’s “Product Blended” 
Persistency will be reviewed quarterly.  Newly appointed agents will have their persistency reviewed after the 7th 
month or once they have issued 15 policies for bonus purposes. 
 

Liberty Bankers Life Insurance Company 
The Capitol Life Insurance Company (“Companies”) 

1605 LBJ Freeway, Suite 710, Dallas, Texas  75234 
(469) 522-4400 / FAX (469) 522-4401 
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CATEGORIES: 
 
PLATINUM:  An agent qualifies for this category with a 13th month “Product Blended” persistency rate of 75%>, a 25-
month “Product Blended” persistency rate of 60%>, a placement ratio of 65%> and a minimum of $12,000 in placed 
Annual Production.  This agent qualifies for up to a 9 month commission advance (with appropriate salvage account) 
AND for policies issued in the previous 4 years, their renewal commissions in years 2, 3, and 4 will be “BONUSED” up 
by 75%.  This agent is eligible to qualify for incentive trips WITH reduced qualification requirements! 
 
GOLD:  An agent with a 13th month “Product Blended” persistency rate of 70%> to <75% qualifies for their renewal 
commissions in years 2, 3, and 4 will be “BONUSED” up by 50%. 
 
SILVER: An agent with a 13th month “Product Blended” persistency rate of 60% - <70% does not qualify for any 
renewal bonus. 
 
Any agent with a 13th month “Product Blended” persistency rate of 60%< at the end of the Quarter will be 
inactivated; and for policies issued in the previous 4 years, their renewal commissions for years 2, 3, & 4 will be 
adjusted down by 50%. 
 

Agent Level Persistency Requirement 

“Product Blended” 

Renewal Bonus 
Plan* 

(percent of 
commission) 

Platinum 75% & UP 13-month, and 

60% & UP 25-month 

  175% 

 

Gold 70% - <75% 150% 

Silver 60% -  <70% 100% 

 

 

 
Product Blended Calculated on a 13-month basis (by “Companies” actuary) and reviewed quarterly. 
 
Persistency:   A minimum of 60% persistency is required for an agent to maintain his appointment.   
 
*Renewal Bonus:   For years 2, 3, and 4, Base Renewal Commissions on policies written and issued by the agent 

of record will be adjusted for the entire hierarchy accordingly.  
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FINAL EXPENSE PRODUCTS COMPENSATION 

 
 

TRADITIONAL PRODUCER COMPENSATION 
 

This Compensation Schedule forms a part of your Agreement and is subject to all provisions thereof. Compensation 
will be paid on premiums earned by “Companies” from applications procured by You on which “Companies” have 
issued a policy and while this Compensation Schedule is in effect.  Compensation shown is expressed as a 
percentage of premiums earned by “Companies”.  
 

Product 1st Year 2nd & 3rd Year 4th & 5th Year Years 6+ 
 

PermaTerm 20 Plus*  100% .50% .25% .25% 

PrimeTerm 70 Plus * 100% .50% .25% .25% 
 

Med-Free 30 Year Term* 90% .50% .25% .25% 
 

Med-Free 20 Year Term* 90% .50% .25% .25% 
 

Med-Free 15 Year Term*  70% .25% .25% 0% 
 

Med-Free 10 Year Term* 70% .25% .25% 0% 
 

Flex 4 Life - Paid Up at Age 100 
(Basic) 

90% 5.00% 2.00% .50% 
 

Flex 4 Life - Paid Up in 10 Years 50% 5.00% 2.00% .50% 
 

F4L - Early Maturity Premium 
for PD Up @ Age 70, 20 Pay, or 10Pay 

5.00% 5.00% 2.00% .50% 
 

Waiver of Premium Rider 
 

(Same as associated base plan) 
 

Child Rider/Grandchild Rider  
 

(Same as associated base plan) 
 

Accidental Death & Dismemberment 
w/Common Carrier Rider 

(Same as associated base plan) 
 

Accelerated Living Benefit Rider  
(only available on PermaTerm 20 Plus, 
MedFree 20 or Flex 4 Life 20 Pay) 

(Same as associated base plan) 
 

 

Product  Base Renewal Commissions* 

 1st Year 2nd & 3rd 
Year 

Years 
4 - 10 

Service 
Fees 11+ 

Simplified Issue  Market PermaLife 
(SIMPL Preferred & Standard) 

100% 5.00% 3.00% 
 

1.00% 

Modified WL  70% 5.00% 3.00% 
 

1.00% 

Child/Grandchild Rider 
 

(Same as associated base plan) 
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 All riders issued by LBL for the named policies herein are commissioned at the same rate as the 
base policy. 

 For all life policies, compensation will be paid at the same rate as the policy on Table Ratings 
through Table 8.  No compensation will be paid on the premium rating in excess of Table 8 or on 
Flat Extras. 

 
Commission Bonus and Chargeback Provision (Traditional Products Only): 
 

 100% commission chargeback will apply if policy is surrendered or lapses in the first 6 months. 
 All products sold by Agent will be included in the calculation for the Agent Renewal Bonus Program 

 
 
WITNESS the following signatures: 
 
APPLICANT GENERAL AGENT
  
       
(name of corporation, if licensing) 

       
(name of corporation, if licensing) 

  
BY:       
(signature of principal “corporate” or individual) 

BY:       
(signature of principal “corporate” or individual) 

 
       

 
       

(print name) (print name) 
  
GENERAL AGENT GENERAL AGENT 
       
(name of corporation, if licensing) 

       
(name of corporation, if licensing) 

  
BY:       
(signature of principal “corporate” or individual) 
 

BY:       
(signature of principal “corporate” or individual) 

       
(print name) 

       
(print name) 

  
MASTER GENERAL AGENT LIBERTY BANKERS AND/OR THE CAPITOL 

LIFE INSURANCE COMPANY” 
  
       
(name of corporation, if licensing) 

BY:       
(signature of authorized employee) 

  
BY:       
(signature of principal “corporate” or individual) 

       
(effective date) 

 
       
(print name) 

 
       
(agent number) 

 
 

David Mark Scholl

mperez
Typewriter
Matthew Pashby

mperez
Matt Pashby sig




